
 

 

 

Part-Time | On-Call / As-Needed | U.S.-Based​
Location: Candidates may be based anywhere within the United States​
Compensation: $50/hour for facilitation, preparation, and training and engagement 
support; $20/hour for qualifying required business travel 

​
Position Overview​
At Girls Leadership, we believe girls are already powerful. The adults and systems 
around them play an important role in whether that power is recognized, supported, 
and given room to grow. 

That’s where this role comes in. 

Girls Leadership is seeking experienced, culturally responsive On-Call Training 
Facilitators who can create meaningful learning experiences for the adults who 
teach, mentor, coach, lead, and support girls. Our facilitators help adults examine 
their practice, strengthen their skills, and better understand how race, gender, 
identity, and systems shape girls’ experiences and leadership. 

We’re looking for facilitators who know how to do more than deliver a slide deck. You 
can read a room, build trust, ask a question that gets people thinking, make 
adjustments when something isn’t landing, and guide adults through conversations 
that may be complex or uncomfortable without losing the humanity in the room. 
You understand that strong facilitation is both a skill and a practice. 

This position primarily involves training adults, not working directly with youth. 
Our audiences include teachers, school counselors, educational administrators, 
youth-serving professionals, sports coaches and athletic directors, family service 
providers, and other adults who serve, mentor, teach, coach, and support girls. 

Our professional development experiences focus on social-emotional learning (SEL) 
and leadership development for girls, with particular attention to how race, gender, 



and other aspects of identity influence girls’ experiences, opportunities, and sense of 
themselves as leaders. 

Training Facilitators are part of the Girls Leadership program team and work 
collaboratively with Program Directors under the supervision of the Chief Program 
Officer. 

Because this is an on-call position, assignments are offered on an as-needed basis. 
You have the flexibility to accept or decline assignments based on your 
availability. There is no guaranteed minimum number of hours or assignments. 

Assignments vary based on the needs of our clients and partner organizations. They 
may include virtual webinars and trainings, local in-person trainings in your metro 
area, and occasional out-of-town trainings requiring overnight travel.​
​
Key Responsibilities​
Facilitate Adult Professional Development​
Deliver comprehensive, engaging professional development experiences, both in 
person and through virtual learning platforms, that equip adult professionals with 
practical strategies for supporting girls and other youth. 

Training formats vary and may include two-hour modules, full-day trainings of up to 
eight hours, and multi-day trainings of up to three consecutive days. 

Customize Content for Different Audiences​
Work from Girls Leadership’s established training slide decks, facilitator guides, and 
core curriculum while making targeted adaptations of up to 15% of the content. 

Customization may reflect a partner organization’s identified needs, audience 
demographics, regional context, sector-specific challenges, or other factors that 
make the learning experience more relevant and useful to participants. 

Prepare for High-Quality Training Delivery​
Complete necessary preparation before each assignment, including reviewing 
training content, preparing audience-specific adaptations, coordinating 
co-facilitation roles when applicable, setting up virtual platforms, and completing 
administrative planning. 

Manage Training Materials​
When needed, coordinate physical training materials, including confirming the 
arrival of materials at training venues or receiving materials shipped to your home in 
advance of an assignment. 



Represent Girls Leadership Professionally and Independently​
Serve as a trusted representative of Girls Leadership with our partners and 
participants. Facilitators must be comfortable independently managing an in-person 
or virtual learning environment, including room or platform setup, participant needs, 
and basic technical troubleshooting without on-site supervision. 

Support Evaluation and Follow-Up​
Ensure required training documentation, evaluation surveys, impact data, and other 
follow-up materials are completed and provided to the Chief Program Officer. 

Track Time and Expenses​
Accurately record hours worked, eligible travel time, and approved business 
expenses in accordance with organizational policies. 
​
Qualifications & Experience Requirements 
We are looking for facilitators who bring strong adult-learning expertise alongside a 
deep understanding of the experiences of girls, particularly the ways race, gender, 
identity, and systems shape their opportunities and experiences. 

Training Facilitation Experience​
At least five years of professional experience facilitating workshops, trainings, 
professional development, or educational programs, with demonstrated ability to 
independently command and engage a room. 

Adult Professional Development Experience​
At least three years of experience specifically training adult professionals, 
including experience with adult learning principles and/or train-the-trainer 
approaches. 

Virtual Facilitation Expertise​
At least two years of experience facilitating substantive virtual learning experiences 
for adults using platforms such as Zoom or Microsoft Teams. Facilitators should be 
comfortable managing chat, breakout rooms, participant engagement, and basic 
technical troubleshooting. 

Content Adaptability​
Demonstrated ability to work effectively within an established curriculum while 
thoughtfully adapting content to reflect client demographics, regional context, 
organizational needs, and sector-specific challenges. 

Experience in Girl-Serving and Youth-Serving Spaces​
A strong professional background working with or within girl-serving organizations, 



educational systems, or community-based youth programs, including experience 
with programming designed specifically for girls. 

Social-Emotional Learning Expertise​
Deep understanding of social-emotional learning and the racial and gender 
implications of SEL frameworks, including the ability to help adult professionals 
apply an intersectional lens to their work with girls. 

Leadership Development Lens​
Demonstrated ability to help adults understand how to build, support, and 
strengthen leadership development approaches that reflect the lived experiences of 
girls from diverse backgrounds. 

Exceptional Facilitation and Communication Skills​
Excellent public speaking and interpersonal skills, including the ability to guide adult 
learners through complex and sensitive conversations about race, gender, equity, 
identity, and young people with empathy, clarity, confidence, and inclusivity. 
We especially value facilitators who can create learning environments where adults 
feel both supported and challenged, and where difficult conversations can happen 
with curiosity, honesty, and respect. 
 
Compensation, Preparation & Travel​
We believe excellent facilitation requires excellent preparation, and preparation time 
is paid. 
​
Facilitation & Preparation — $50/hour: Facilitators are paid $50/hour for training 
delivery and preparation. Paid preparation time is equal to the length of the training 
assignment. For example, an eight-hour training includes eight additional hours of 
paid preparation time.​
 
Training & Engagement Support — $50/hour: Required onboarding, content 
training, meetings, evaluation and follow-up, materials management, and other 
approved work related to training engagements are also compensated at $50/hour.​
 
Required Business Travel — $20/hour: Qualifying travel time for employer-required 
business travel is compensated at $20/hour. Girls Leadership arranges and pays for 
approved airfare and hotel accommodations and reimburses eligible mileage and 
approved travel expenses in accordance with organizational policy. 
Virtual Training Requirements​
Facilitators must have access to: 

●​ Reliable high-speed internet 



●​ A laptop capable of supporting virtual training platforms 
●​ A clear, reliable microphone 
●​ A quiet and professional environment appropriate for facilitating virtual 

sessions 
 
Our Hiring Process 
We want candidates to know what to expect from our hiring process. Candidates 
being considered for this role will be asked to participate in the following: 

●​ Resume + Cover Letter: Tell us why you’re interested in this role and what 
about your experience makes you a strong fit. While we use AI tools 
thoughtfully to support aspects of our own work, for this part of the 
application, we want to hear directly from you. Please refrain from using AI 
to write your cover letter. We’re much more interested in your voice, 
experiences, and perspective than a perfectly polished letter.​
 

●​ Interview: Selected candidates will participate in an interview with members 
of the Girls Leadership team to learn more about their experience, facilitation 
approach, and interest in the role.​
 

●​ Virtual Facilitation Demonstration: Candidates who advance from the 
interview will be invited to prepare a one-hour virtual training and facilitate a 
portion of the session with members of the Girls Leadership team. The 
demonstration gives us an opportunity to experience the candidate's 
facilitation style, approach to adult learning, and ability to engage participants 
in Girls Leadership's core areas of work. 

​
Timeline & How to Submit​
We will review materials on a rolling basis. We anticipate hiring our first group of 
On-Call Training Facilitators by October 15, 2026, so we encourage interested 
candidates to submit their materials as soon as possible to be considered for the first 
round. 
Please submit: 

●​ Resume 
●​ Cover letter 

Email your materials to Tanya Mayo, Interim Chief Program Officer, at 
Tanya@girlsleadership.org. 

Please use the subject line IN ALL CAPS: I’M YOUR NEXT ON-CALL TRAINER 



Materials received after the first round of hiring will continue to be reviewed on a 
rolling basis as additional facilitator needs arise. 

 


	 
	 
	 

